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feel should “know information.” Ms. Campoverde did not know who the minor in 
question was and Ms. Campoverde was not affiliated with TRP or CPS.  

Ms. Campoverde was disgusted and livid at the statement and she shared the 
statement on her social media outlets, emailed Mr. Dominguez (she found his CPS 
email via the school’s website), and also emailed the statement to several others, 
including the Alderman of the 25th Ward, The Resurrection Project, and the principal 
at Cooper Dual Language Academy, which is where Mr. Dominguez worked at the 
time.  

After receiving Ms. Campoverde’s email, the principal at Cooper reported the 
allegations to CPS. 

B. THE RESURRECTION PROJECT’S INTERNAL HR INVESTIGATION DID NOT 

SUBSTANTIATE THE ALLEGATIONS 

In around December of 2018, TRP administrators solicited official statements from 
involved parties regarding Mr. Dominguez, who no longer worked for TRP. 

These statements were sent to Belinda Jones, TRP’s Human Resources Manager. Mr. 
Dominguez had left TRP by the time Ms. Jones became the HR Manager. Ms. Jones 
told the OIG that she spoke to all employees involved in the incident, and after doing 
so, the findings did not support the allegations because the volunteer was not willing 
to come forward.  

1. Statement from Mary Perez, Former Director of Human Resources at TRP 
(December 12, 2018) 

Ms. Perez had been TRP’s director of human resources from 2014 until the fall of 
2018. She stated that in November of 2018, she was informed that Mr. Dominguez 
and a teenage female student volunteer had exchanged inappropriate text messages. 
She clarified that this matter was not brought to her attention at any point when she 
was the director of human resources. Because she was never informed of the issue, 
no HR investigative report from the relevant period existed. Ms. Perez stated that 
based on her observations, Mr. Dominguez acted and behaved in a professional 
manner with all individuals.  

2. Statement from Maria Ramos Cuaya, Associate Director of Homeownership 
at TRP  

Note: This statement—which was provided to the OIG by TRP’s Human Resources 
Manager—was cut off after a single page. The statement therefore does not show 
the signature and date block at the end, but it was probably written in December 
2018, when all of the other statements were collected. 
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Her co-worker had a conversation with Mr. Dominguez about the accusations. He 
denied them. 

C. THE OIG’S INVESTIGATION 

1. The Resurrection Project 

The OIG reviewed the above statements sent by TRP and spoke to Belinda Jones, who 
is TRP’s Human Resources Manager. She was unable to give a character reference 
regarding Mr. Dominguez because she did not head the HR department during the 
time he was employed. When she became aware of the allegations, she spoke to all 
the employees involved in the incident. After doing so, she determined that the 
allegations were not supported because the volunteer in question was not willing to 
come forward. She told the OIG that she did not know  last name and did 
not know that she was a CPS student. 

2. Glenda Campoverde, Who Emailed Paloma Rodriguez’s Statement 

The OIG also spoke to Ms. Campoverde, who emailed the statement written by TRP’s 
Ms. Paloma Rodriguez to several individuals, including the principal where Mr. 
Dominguez was working. She said that after she sent the email regarding the 
allegations against Mr. Dominguez, she received email responses from people in the 
community that knew about his predatory behavior. Ms. Campoverde did not feel 
comfortable disclosing the names of those community members. 

3. Cooper Dual Language Academy  

The OIG spoke to the principal of Cooper Dual Language Academy, which is the 
school that Mr. Dominguez was working at when the principal received Ms. 
Campoverde’s email regarding the allegations.2 The principal did not suspect that Mr. 
Dominguez engaged in any inappropriate behavior at Cooper; there were no 
complaints about him from students or parents.  

The OIG also spoke to a teacher at Cooper, Ms. Carolina Avilez. She said that 
although she saw Mr. Dominguez as professional and never saw him flirting with staff 
or students, she heard from staff members  and  
that Mr. Dominguez mentioned sexually explicit things to them in a joking manner; 

 also said that he was always staring at her buttocks. 

 spoke to the OIG and described Mr. Dominguez as a role model to 
male students, but she had seen Mr. Dominguez squeeze a couple of male students’ 
shoulders, which made her believe that he may have been grooming the students. 

 
2 The principal told the OIG that the email was from TRP’s Paloma Rodriguez. The OIG reviewed 
this email, which shows that it was sent from Ms. Campoverde. The statement within the email 
was written by Ms. Rodriguez. 
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There is insufficient evidence, however, that Mr. Dominguez engaged in any sexually 
inappropriate conduct toward any CPS student, including  

CONCLUSION 

The OIG is closing this case as not substantiated.  
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Mr. Dominguez is running to be the 
president of the Chicago Board of 
Education. 

Relevant Past Investigations and 
Incident Reports Involving the Subject 

None at CPS. 

Mr. Dominguez was investigated by The 
Resurrection Project in connection with 
the allegations at issue in the current 
investigation. The Resurrection Project’s 
investigation did not substantiate the 
allegations. 

Other Students Interviewed N/A 

 





